
1. Redefine what success means  for all of us is part 
of what we need to do.

2. THINK BIG. START SMALL BUT START NOW.

3. HAVE A MEASURABLE GOAL WITH A deadline to 
create urgency.

4. Involve men with the ability to change things.

5. Men in positions of influence can be highly effec-
tive champions of gender equality.

6. Women will assert first their equality and later their superiority.

7. Let’s become equal but stay different.

8. Success is not final. Failure is not fatal, it is the courage to continue that 
counts.

9. There is the broculture in Silicon Valley.

10. Diversity is obviously not about being identical, it’s about being different And 
inclusion is about welcoming those differences, not submerging them.

11. Women produce, on average, about a tenth of the testosterone that men 
generate and are therefore less prone to the winner effect.

12. We need a broader definition of power, a new feminine brand of power, 
rather than just fitting in awkwardly with the masculine concept.

13. 30% women on a Board it is not a “nice to have” but a must-have critical 
mass.

14. Diversity needs a rebrand.

15. Leaning in is demoralizing if what we are leaning in to doesn´t suit us.

16. We need to be daring to disagree sometimes.

17. The more complex our issues and problems become the more robust and 
multifaceted our thinking needs to be.

18. The greatest advances are made when orthodoxies are challenged.

19. Success and failure are closely intertwined.

20. It is not about excluding anyone.
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21. Why diversity programs fail?

22. To make better decisions, we have to protect ourselves and others 
from inevitable biases.

23. Businesswomen and sportswomen could learn a lot from each other 
through mentoring.

24. Foster a talent ecosystem.

25. Whatever you do, don’t choose a subject that doesn`t interest you, 
just because it seems to lead to an obvious safe career. The chances are you 
won’t feel much interest in the job, either.

26. Any career is more of a labyrinth than a ladder. 

27. We can reach our destination, as long as we persevere.

28. Today boys and girls want work with meaning, employers whose values 
align with their own and balance in their lives.

29. Difference really can be an advantage.

30. I try to engage rather than to push back.

31. How you escalate a problem is important.

32. It is not a good time to be a girl. It’s a great time to be a woman.

33. Get a sit at the table and change the culture.

34. Diversity and inclusion begin at home.

35. People are happier and more productive when there is less hierarchy.

36. Women shouldn’t feel any pressure to copy men. And men shouldn’t be pres-
sured to live like their fathers.

37. The change will come when it happens for both, men and women , and when 
we all start to learn that we have options to live differently.

38. It is not bad to show your vulnerability.

39. We need more of the understanding of togetherness, rather than women 
alone fighting for themselves.

40. I am who I am because of the women who preceded me.

41. Put your money where your mouth is and invest in companies with diversity 
as a must.

42. We cannot change the past, but we can write the future.

43. Let’s see work as an activity not a place; our sisters and brothers as equals, 
and let’s expect a great odyssey not just a career.

44. Those goals do not require a campaign, just a different way of thinking.

45. Don’t lean in; change the system. 
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